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HEALTH AND SAFETY POLICY 

 

STATEMENT OF INTENT 

 
It is the firm policy of Morris Fabrications Ltd (herein after referred to as the 
Company) to take all reasonable steps to ensure the safety, health and 
welfare at work of all its employees and all those who may be affected by the 
acts or omissions in fulfilment of its moral, legal and economic responsibilities. 
 
The Company will provide such information, instruction and training as 
necessary to ensure that all its employees are aware of their own duties and 
responsibilities under relevant legislation. 
 
The Company will make available sufficient resource to ensure staff have the 
ability to fulfil their health and safety obligations, and to ensure continual 
improvement. 
 
All plant and equipment including personal protective equipment provided 
shall be safe and suitable.  Risks assessments will be undertake on a regular 
basis to ensure a safe system and safe place of work exists and that all 
hazardous substances used have the required and relevant information.  
Access to good first aid and medical services will also be made available. 
 
The Company also undertakes to ensure that so far as is reasonably 
practicable none of its operations shall affect the environment as a whole.  
Where they might, the best practicable means will be adopted to limit the 
effects. 
 
Our general intentions are: 
 

• To provide adequate control of the Health and Safety risks to 
employees and others arising from our work activities; 

• To consult with our employees on matters affecting their Health & 
Safety; 

• To provide and maintain safe plant and equipment; 

• To ensure safe handling and use of substances; 

• To provide adequate information, instruction and training supervision 
for employees; 

• To prevent accidents and cases of work related ill health; 

• To maintain safe and healthy working conditions; and 

• To review and revise this policy at regular intervals (annually at least). 
 
 


